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Conflits dôint®r°ts

ÅAucun

ÅMais mon CR a reçu un financement du KCE  
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I. Introduction

Study conducted in 2019 including data from Ñ5000 

nurses of 436 general hospital units (84 hospitals)  
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ωTirer des leçons de la pandémie de COVID-19

ωĄMéthode qualitative via des groupes de 
discussion

ω9ǾŀƭǳŜǊ ƭΩŜƴǾƛǊƻƴƴŜƳŜƴǘ ŘŜ ǘǊŀǾŀƛƭ Ŝǘ ƭŜ ōƛŜƴ-être

ωĄMéthode quantitative via un questionnaire 

Partie 1 

Fin mai 2022

ωwŜǾǳŜ ŘŜ ƭƛǘǘŞǊŀǘǳǊŜ ǎǳǊ ƭΩƛƳǇŀŎǘ ŘŜ ƭŀ 
ŎƘŀǊƎŜ ŘŜ ǘǊŀǾŀƛƭ ƛƴŦƛǊƳƛŝǊŜ Ł ƭΩ¦{L

ωEvaluer la charge de travail via le NAS et 
comparer au DI-RHM

Partie 2

2023
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Lowerlevelsof critical carenursestaffingand increasedoddsof
both patient mortality (1.24ς3.50 times greater) and
nosocomial infection (3.28ς3.60 times greater), increased
hospital costs,lower nurse-perceivedquality of care and lower
familysatisfaction.
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I. Introduction

ÅClinical Nursing Studies 2015

ÅDOI: 10.5430/cns.v3n4p60

https://www.researchgate.net/journal/Clinical-Nursing-Studies-2324-7959
http://dx.doi.org/10.5430/cns.v3n4p60
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I. Introduction

Nurse burnout is associatedwith worsening
safety and quality of care, decreasedpatient
satisfaction, and ƴǳǊǎŜǎΩorganizational
commitmentandproductivity.
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II. Méthodologie 

Environnement Ratio N/P
Soins 

manquants
Burnout

Intention 
quitter

Satisfaction 
travail
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Environnement travail

The Practice Environment Scale of the Nursing Work 
Index (PES-NWI)
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Ratio N/P (nurse to patient)

DOI: 10.1097/CCM.0000000000001015
DOI:https://doi.org/10.1016/S0140-6736(21)00768-6
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Soins manquants

https://doi.org/10.3928/19404921-20140127-02

DOI: 10.1177/0193945917734159
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Burnout Ą Maslach Burnout Inventory 

A message from the MaslachBurnout Inventory Authors (mindgarden.com)
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https://www.mindgarden.com/blog/post/44-a-message-from-the-maslach-burnout-inventory-authors
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DOI: https://doi.org/10.1016/j.nurpra.2018.10.011
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II. Méthodologie 

Å A national cross-sectional study was conducted between 
December 2021 and January 2022 during the 4th and 5th wave 
of the COVID-19 pandemic in Belgium 

Å For the recruitment of nurses, all staff nurses providing direct care 
to patients on the nursing units were included in the survey. It 
should be noted that we received, per participating unit, the 
number of eligible nurses according to the situation of September 
21st

Å This invitation included an individualized but anonymized link 
(QR-code) towards an online survey (online platform, Check 
Market).
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OR = 4.84 (3.63ς6.42) <0.0001
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III. Résultats/Discussion

ÅUn environnement de travail satisfaisant est 

systématiquement associé à de meilleurs résultats en 

matière de bien-être au travail des infirmiers

ÅOn observe également une telle association entre la 

satisfaction relative à l'environnement de travail et la 

qualité des soins
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